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Code of Behaviour
This policy was formulated by St. Oliver Plunkett’s Primary School to inform staff, pupils and parents of our Code of Behaviour. It is guided by the Education Act 1998, Education (Welfare) Act 2000, Developing a Code of Behaviour: Guidelines for Schools by the National Education Welfare Board (NEWB, 2008), Behavioural, Emotional & Social Difficulties: A Continuum of Support by the National Educational Psychological Services (NEPS, 2009) and the Anti-Bullying Procedures for Primary and Post Primary Schools (Department of Education, 2013).
1. Rationale

Good behaviour is based on good relations between parents/guardians, child and school. In St Oliver Plunkett’s Primary School, we hope to foster this ideal in co-operation with our parents/guardians. We have adopted a positive code of behaviour with emphasis on encouragement and reward so that good behaviour can prevail in our school.

The Board of Management of the school has ultimate responsibility for behaviour in the school.  Within the school, the overall day to day responsibility for behaviour rests with the Principal.  Each teacher has the responsibility for the maintenance of good behaviour and good order within his/her classroom while sharing a common responsibility for good behaviour within the school premises.

Parents/guardians can support the school by encouraging their children to understand the need for school rules, and by communicating any relevant concerns to the school. We wish children in the school to be happy leading to them maximising their educational potential. 

The Policy is supported by a suite of documents Appendix 1,2 and 3
2. School Vision Statement

 As a school community we are committed to the holistic development of all pupils in our care. We strive to ensure that all children’s experience of school will be positive, supportive and challenging and that it will enable them to reach their full potential so that in turn they may play a fulfilling role in their community and in society in general. We aim to prepare the children for further education and life long learning
3. Relationship to characteristic spirit of the school
In St Oliver Plunkett School we respect the dignity of all our pupils and their individual differences and abilities.
We feel that a whole school approach is key to the development of an effective code of behaviour. Therefore we work to achieve co-operation between staff, parents and pupils. We feel that this approach delivers greater consistency in the children’s social, emotional and behavioural education.

4. Aims

· To allow the school to function in an orderly way where children can make progress in all aspects of their development 

· To create an atmosphere of respect, tolerance and consideration for others

· To promote positive behaviour and self-discipline, recognising the differences between children and the need to accommodate these differences

· To ensure the safety and well being of all members of the school community

· To promote self-esteem and positive relationships

· To encourage consistency of response to both positive and negative behaviour

· To foster a sense of responsibility and self-discipline in pupils and to support good behaviour patterns based on consideration and respect for the rights of others

· To facilitate the education and development of every child
· To foster caring attitudes to one another and to the environment
· To ensure that the school's expectations and strategies are widely known and understood through the parent’s handbook, availability of policies and an ethos of open communication

· To encourage the involvement of both home and school in the implementation of this policy

5. Standards of Behaviour
5.1 Pupils

Children are expected to 
· Do their best in both school and homework.

· Attend school on a regular basis and to be punctual.

· Show respect for self and others
· Have empathy
· Display kind words, kind hands, kind feet
· Show courtesy and good manners
· Show fairness and kindness and  forgiveness
· Represent St Oliver’s proudly
· Show respect for school property
· Take responsibility and pride in their work
· Keep the rules agreed for the classroom, yard and school
· Help create a safe, positive environment
5.2 Parents
· Model good behaviour for your children

· Encourage a positive attitude to school

· Ensure regular attendance of your child

· Ensure your child is punctual

· Respect the school staff and support them in the teaching of your child

· Maintain contact with your child’s teacher in respect of their education

· Praise your child’s efforts in school and take interest in their school day

· Support the school in its implementation of the Code of Behaviour

· Be familiar with the policies of the school

· Attend Parent Teacher meetings

· Ensure your child adheres to the school’s policies on uniforms
· Be open-minded and realistic
5.3 All School Staff

· Create a positive climate with realistic expectations.

· Promote positive behaviour, through example, honesty and courtesy.
· Be punctual, professional and well prepared
· Provide a caring and effective learning environment.

· Encourage relationships based on kindness, respect and understanding of the needs of others.

· Ensure fair consistent treatment for all regardless of age, gender, race, ability and disability.

· Show appreciation of the efforts and contribution of all.

· To discourage physical aggression and encourage ‘Kind Hands, Kind Words, Kind Feet’
· Listen to and be respectful of the viewpoint of parents and pupils

· Facilitate and nurture the voice of the pupil

6. School and Classroom Rules

6.1 School Rules
· We adhere to the DFL rules on school stamp books and on display in the classrooms

· We are kind and willing to help others and we show courtesy and good manners. We show respect for ourselves and others. We respect our property and that belonging to others.

· We follow instructions from staff immediately

· We walk quietly in the school building

· We try to use respectful ways of resolving difficulties and conflict

· We do our best in class and we take responsibility for our own work

· We follow our Healthy Eating Policy. To avoid litter and to encourage healthy eating, a comprehensive healthy eating policy has been drawn up and has been implemented. Uneaten lunches/ wrappers etc must be brought home
· Smart Watches are not permitted to be worn. If a pupil brings a mobile phone or other electronic device to school, it must be handed into the secretary’s office in the morning and collected at going home time. If a child has such a device during school time it will be confiscated to be collected by a parent/guardian from the school office
· Pupils are not permitted to leave the school premises. If arriving late or leaving early, they must be accompanied by an adult and a reason for the late arrival/early leaving must be provided and recorded on Aladdin. Children must be signed out by parent/ guardian if they need to leave school premises before end of school day.
· If a child is sick during school hours we will endeavour to contact his/her home. It is important that every child has a phone number where parents can be contacted. Parents who will be absent from home, or normal place of work, should arrange a contact phone number in case an emergency should arise. 

· A child who is sick in the morning should not be sent to school unless there are strong indications that it is a minor matter that will not necessitate her being sent home.

· The school uniform must be worn at all times except on P.E. days when the uniform tracksuit should be worn. Tracksuits and runners must be worn for P.E. The school uniform/tracksuit should be worn on all school outings.

· Items of clothing and all personal property should be marked clearly with pupil’s name.

· Hair must be kept neat and tidy, no streaks or severe blade cuttings. Long hair must be tied back neatly.

· Pupils should be on time for school. School begins at 9am for all classes. Infants go home at 1.45p.m. all other classes end at 2.45 p.m. Lunch break is from 12.40 to 1.05 p.m. The school cannot accept responsibility for children in the school area before the official opening time of 9am or after 2.45 p.m. A lead in time from 8.45am is apparent in the school where the yards are supervised.

6.2 Classroom Rules
· At the beginning of each academic year, the class teacher will draft a list of class rules with the children, based closely on the DFL rules. 
· Class rules will be kept to a minimum and are devised with regard for the health, safety and welfare of all members of the school community.  
· Where possible they emphasise positive behaviour.  
· Rules will be applied in a fair and consistent manner, with due regard to the age of the pupils and to individual difference. 
· Where difficulties arise, parents will be contacted at an early stage. 
· Pupils should be consulted in devising these class rules. 
· Where misbehaviour occurs, each teacher has a clear hierarchy of consequences so that children are aware of the sanctions for misbehaviour. 
· These consequences are clear, simple, direct and consistent.
                  6.3 Yard Rules

· We are respectful to others on yard
· We follow the instruction of teachers on the yard.

· We line up when the bell goes in our designated area. 

· We seek to include any children at the STOP signs 
· We do not bring drinks, games or gadgets onto the yard
· We do not engage in ‘mess fighting’.
· We are respectful to the environment and do not litter the yard

· We do not spit on the yard, shout in people’s faces or cough in the people’s faces
· We do not interfere with the uniform of others

· We do not sit on or stand on the stage area in the Senior Yard

· We do not leave the yard without permission of a teacher
· We follow individual classroom rules when inside on wet days

· We do not cross the redlines on yard

7. Rewarding Positive Behaviour

Teachers seek to model positive behaviour in the school environment. By showing respect to other adults and pupils, teachers set the tone and create an atmosphere of respect, trust and safety. There is an effort on behalf of teachers to catch the children being good and reinforcing this behaviour. This has a very positive impact on the sense of school community and leads to a calm atmosphere where everyone is clear on what the expected behaviours are in the school environment. Honesty is valued in all dealings on the yard and this should be taken into account when dealing with different issues that might arise.

 7.1 How we reward positive behaviour

· Praise the child in conversation

· Teacher on yard commenting to class teacher on good behaviour
· Child is sent to a  member of staff or to the Principal or Deputy Principal for commendation

· Words of praise in front of a group or class or at Assembly;

· A mention to parents, written or verbal communication;

· Individual Reward System: Children individually earn stamps for good behaviour. 

· Class stamps rewarded for excellent behaviour by class as a variety of reasons relating to positive behaviour and work in the school environment. 
· Line of the Week award

· Golden time at the end of the week

· Lucky dip box

7.2 How we promote positive behaviour

· Whole class lessons particularly in the area of SPHE

· Modelling behaviour by teachers

· Line of the week; Principal’s Award; Pupil of the Week

· Friendship week

· DFL Reward system including stamp books

· Praising children for good behaviour

· Golden Time

· Extra time on yard supervised by class teacher

· Assembly

· Clear communication of school, classroom and yard rules

· Drawing up class rules at the beginning of the year using children’s input

· Principal visits the class and talks about good behaviour
8. Responding to poor behaviour
In responding to poor behaviour we must distinguish between minor, serious and gross breaches of misbehaviour. There are samples of all below and some of the consequences for such behaviour. It is not an exhaustive list and at times teachers must use their discretion to decide which box the behaviour falls into.
8.1 Minor Breaches

	Description of Behaviour

· Bad Language

· Pushing

· Constant talking

· Not sitting in seat in class

· Homework incomplete

· Littering in the school

· Uniform incomplete

· Shouting out in class
· Rough play/’Mess fighting’

· Not waiting to take turns

· Interfering with others’ property
	Consequences for Behaviour

· Reasoning with the student

· Oral reminder

· Step 1 & 2 of the DFL policy

· Loss of privilege

· Initials on the Board

· Loss of stamps

· Loss of Golden time

· Time out

· Complete a behaviour reflection form


8.2 Serious Breaches
	Description of Behaviour
· Repeated instances of minor breaches

· Name calling

· Being rude to teachers

· Verbal abuse

· Disobeying teacher on yard

· Telling lies

· Rough play
· Spitting

· Using electronic devices without permission

· Damaging school property

· Stealing

· Making unkind and hurtful comments relating to person’s race, gender, religion, physical condition, disability or ethnic origin.
	Consequences for Behaviour
· Oral warning by the teacher

· Note taken on the Aladdin system

· Visit from the Principal

· Parents notified

· Yard Suspension*
· Confiscation of electronic devise until collected by the parents or guardians from school office

· Steps 3 & 4 of the DFL policy

· Consequence sheet

· Continued serious breaches of behaviour could result in being prevented from going on school outings

· Behaviour recorded on Incident report sheet on Yard clip board

· Complete a behaviour reflection form


8.3 Gross Breaches
	Description of Behaviour
· Repeated minor and serious breaches

· Physical altercations with pupils
· Physical altercations with staff
· Refusal to complete Consequence Sheet

· Use of threatening and abusive language towards teachers

· Bullying behaviour

· Cyber Bullying

· Stealing and damaging a teacher’s belongings
· Vandalism of school property
	Consequences for Behaviour
· Step 4 of the DFL policy

· Consequence sheet

· Parents called to a meeting
· For Serious misbehaviour a child will receive yard suspension*
· Continued serious breaches of behaviour could result in being prevented from going on school outings

· For gross breaches or repeated incidents of serious breaches suspension/expulsion may be seriously considered by the principal or Board of Management as they may endanger the safety of others
· Teachers keep a written record of all instances of gross misbehaviour breaches as well as a record of improvements in the behaviour of disruptive pupils. Before resorting to serious sanctions e.g. suspension, the normal channels of communication between school and parents will be utilised. Parents will be involved at an early stage rather than as a last resort. 

· Bullying in any form is not acceptable. The school policy on bullying and code of behaviour will be reviewed from time to time and an amended version will be available to the parents of each pupil via the website or by request from the office. Please see Anti- Bullying Policy for appropriate steps to be followed by the school in the event of a bullying incident.


*Yard Suspension 

· A ‘Strike’ is given by yard duty teacher for very unacceptable behaviour on yard.

· When a strike is given, the child will be told the reason why and this reason will recorded on the clipboard.

· Teacher on yard duty informs class teacher when and why strike given. Class  teacher will fill in details on a Strike Sticker and attach to inside cover of pupils journal to be signed by parent and returned  following day

· If a child has three strikes, they will be put on Yard Suspension
· If a child engages in a Gross breach of the Code of Behaviour they may be automatically placed on Yard suspension by the Principal

· If a child is on Yard suspension three times the Board of Management can consider suspension.
· A refusal by parents to sign Detention note does not comply with to our Code of Discipline and further action will have to be taken.
9. Suspension

Before a serious sanction such as Suspension is considered all other procedures in our discipline policy up to this point will normally have been adhered to. The decision to suspend a pupil will follow from serious misbehaviour:

· The pupil’s behaviour is a danger to himself/herself. 

· The pupil’s behaviour has had a seriously detrimental effect on the education of other students. 

· The pupil’s continued presence in the school at this time constitutes a threat to safety. 

· The pupil is responsible for serious damage to property

The Board of Management and Staff of St Oliver Plunkett N.S. will follow the procedures for suspension and expulsion outlined in the Guidelines for Schools on Developing a Code of Behaviour.

Fair procedures (i.e. the right to be heard and the right to impartiality) will be applied at all times. Accordingly, pupils and their parents will be fully informed about the alleged misbehaviour and the processes that will be used to investigate and decide the matter and they will be given an opportunity to respond before a decision is made and before a serious sanction is imposed. 
In exceptional circumstances, the Principal may consider an immediate suspension to be necessary when the continued presence of the pupil in the school at the time would represent a serious threat to the safety of pupils or staff of the school, or any other person. Automatic suspension will apply in the event of a student engaging in very serious or gross misbehaviour. 
In determining the appropriateness of suspending a pupil the relevant Staff, Principal and the Board of Management will consider various factors before proposing to suspend a student. These factors include, the nature and seriousness of the behaviour, the context of the behaviour, the impact of the behaviour, the interventions tried to date, whether suspension is a proportionate response and the possible impact of suspension.

 9.1 Procedures in relation to suspension

Where a preliminary assessment of the facts confirms serious inappropriate behaviour that could warrant suspension, the school will observe the following procedures
· The pupil and their parents will be informed about the incident, that it will be investigated and that it may result in suspension. 

· The pupil and their parents will be given an opportunity to respond before sanctions are imposed 

If a pupil and their parents fail to attend a meeting, the Principal/Deputy Principal will inform them in writing advising them of the gravity of the matter, the importance of attending a rescheduled meeting and, failing that, the duty of the school authorities to make a decision to respond to the inappropriate behaviour. Any decision to suspend will be given in writing to the parents by the Principal/Deputy Principal. The letter should confirm:

· The period of the suspension and the dates on which the suspension will begin and end 
· The reasons for the suspension 
· Any study programme to be followed 
· The arrangements for returning to school, including any commitments to be entered into by the pupil 
· The parent(s) and pupil(s) involved will be asked to reaffirm their commitment to the code of behaviour  That the pupil will be given the opportunity to make a fresh start 
· The provision for an appeal to the Board of Management 
· The right to appeal to the Secretary General of the Department of Education (where the period of suspension will bring the total number of days suspended to twenty days or more in a school year) 
A suspension may be removed if the Board of Management decides to remove the suspension for any reason

9.2 Immediate Suspension 
Where an immediate suspension is considered by the Principal to be warranted, a preliminary investigation will be conducted to establish the case for the imposition of the suspension. The formal investigation will immediately follow the imposition of the suspension. All of the conditions for suspension apply to immediate suspension. In the case of an immediate suspension, parents will be notified, and arrangements will be made with them for the pupil to be collected. The school will have regard to its duty of care for the pupil. In no circumstances will a pupil be sent home from school without first notifying parents. 
9.3 Appealing a Suspension 
a) Appeal to Board of Management: The Board of Management will offer an opportunity to appeal a Principal’s decision to suspend a pupil. In the case of decisions to suspend made by the Board of Management, an appeals process may be provided by the Patron.
 b) Appeal to Secretary General of Department of Education: Where the total number of days for which the pupil has been suspended in the current school year reaches twenty days or more, the parents may appeal the suspension under section 29 of the Education Act 1998. At the time when parents are being formally notified of such a suspension, they will be told about their right to appeal to the Secretary General of the Department of Education under section 29 of the Education Act 1998, and they will be given information about how to appeal. 
When any consequence, including suspension is completed, pupils should be given an opportunity to make a fresh start. The suspension will be officially recorded and the Principal/Deputy Principal is required to report suspensions to TUSLA in accordance to the Education Welfare Act 2000.
10. Expulsion 
10.1 Procedures for expulsion
Subsequent to the above suspension procedures and meetings with parents/guardians, if serious/gross incidents of misbehaviour continue, the pupil will be recommended for permanent expulsion by the Board of Management. The grounds for expulsion include the following:

· The pupil’s behaviour is an on-going danger to himself/herself.

· The pupil’s behaviour is a persistent cause of significant disruption to the learning of others or to the teaching process.
· The pupil’s continued presence in the school constitutes a real and significant threat to safety.
· The student is responsible for serious damage to property
The grounds for expulsion may be similar to the grounds for suspension. In addition to factors such as the degree of seriousness and the persistence of the behaviour, a key difference is that, where expulsion is considered, the Board of Management will have tried a series of other interventions, and believe they have exhausted all possibilities for changing the pupil’s behaviour. There may be exceptional circumstances where the Board of Management forms the opinion that a pupil should be expelled for a first offence.
10.2 Procedures in respect of expulsion 
· A detailed investigation carried out under the direction of the Principal

· A recommendation to the Board of Management

· Consideration by the Board of Management of the Principal’s recommendation; and the holding of a hearing with parents and other relevant personnel

· Board of Management deliberations and actions following the hearing

· Consultations arranged by the Educational Welfare Officer

· Confirmation of the decision to expel
Section 29 Appeals (p86). A parent may appeal a decision to expel to the secretary general of the Department of Education and Science (DES). A form for such an appeal is available from the DES.
11 Keeping records

11.1 Class

Each class teacher records any notable behavioural incidents, whether positive or negative. This is invaluable in getting an accurate picture of the child’s strengths and difficulties and in determining the best course of action going forward. Information can be recorded in the Aladdin Log of Actions.
11.2 Playground

There is a clipboard for use on the yard and this should be used by the teacher on yard duty to record any behavioural problems with specific children. Again this forms a written record of any problems a child may be having and makes creating an individual behaviour plan easier should such a need arise. Written record of incidents in the playground may be used in relation to anti-bullying investigations. Any behavioural issues should also be dated and noted in the Child’s log of actions on the Aladdin system.
11.3 Consequence Sheets

A record of consequence sheets given should be noted and dated in the Log of Actions and a record of the consequence sheet signed should be kept by the class teacher.
11.4 Records of Suspension 
· Records will be kept of investigation and decision-making (including notes of all investigation, the decision-making process, the decision and rationale for the decision, the duration of the suspension and any conditions attached). These records will be stored in a locked filing cabinet in the school office and will also be stored on the Aladdin Management System complying with Data Legislation. 
· Report to the Board of Management – The Principal will report all suspensions to the Board with reasons for and the duration of each suspension

· A report will be made to the NEWB in accordance with the NEWB reporting guidelines.

11.4 Records in respect of expulsion 
All data, letters, etc. will be kept as above.

.
12. Pupils with special needs

Pupils with special needs will be required to follow the school’s ‘Code of Behaviour’ but teachers will use their professional judgment in relation to regularity and level of sanctions. While teachers must be seen to be fair in the eyes of other children who may have exhibited the same type of misdemeanors, they will also show leniency and understanding in relation to children with specific learning/ behavioural / emotional difficulties. Parents of these children will be kept informed of their child’s behavior on a regular basis and may be requested to work with the school in devising effective strategies to help the child to improve his/her behaviour. This may involve agreeing a behaviour plan or contract or working and co-operating with the Resource Teacher and a Special Needs Assistant (SNA), if an SNA is deployed to assist a pupil/class. The devising of such strategies may also entail contacting and meeting with relevant out of school agencies such as the NCSE or our NEPS Psychologist.
Staff at St Oliver Plunkett Primary School are also aware of the factors that affect behaviour. These factors include external and interpersonal factors (such as parent and family patterns and relationships, peer groups/friends and neighbourhood and community factors) and within-person factors (including age and stage of development, social skills deficit, personality and temperament, physical and medical characteristics and ability to learn). The staff also believes that students’ behaviour can change and will endeavour to assist pupils to modify their behaviour. Examples of support and intervention for pupils are outlined below.

13. Implementation & Review

Upon ratification the code of behaviour will be implemented and will be reviewed every year. The review took place on February 26th through a meeting with teacher representatives Emer Carley & Siobhán Proudfoot along with representatives from the Parents Association Karen Hughes & Jade O’Rourke.
14.Ratification and Communication:

· Ratified by the Board of Management on February 29th 2024
· Circulated to all staff

· Published on school website.
Signed on behalf of the Board of Management by: 
_______________________________
Date: __________________________
Date of review February 2025
Appendix 1
DFL Rules

The DFL system has 3 components: Rules, Sanctions & Rewards. It is a whole school approach to discipline which enables children to make the correct choice.
Rules

1. Talk: Normal talk, quiet talk or no talk at all. There are times to use them all.

2. Movement: Ask before you leave your place. Move through the school at a walking pace.

3. Time: Be on time, be neat. With homework & uniform complete

4. Pupil/Adult: To be a winner in our school. Respect each other, that’s the rule

5. Pupil/Pupil: Speak kindly to others, be a friend. Ask to borrow, return at the end.
6. Yard: At break time, stay in the yard. Be fair, be safe, let’s all take part.

Sanctions
1. STEP1  Oral Warning

2. STEP 2 Initials on the board

3. STEP 3 Consequence sheet

4. STEP 4 Sent to Principal’s Office
Gross misbehaviour may result in skipping steps
Receipt of 3 Consequence sheets in a term could lead to sanctions at the discretion of the Principal up to and including suspension if behaviour of the pupil is having a detrimental effect on the education of others.

Rewards
· Junior Infants to 2nd class have stamp books with 90 stamps in each book.
· 3rd Class to 6th class have stamp books with 180 stamps in each book. 
· Children get 2 stamps a day with the possibility for extra 1 extra stamp depending on good behaviour. 
· Children receive a reward reaching half way of the stamp book and on completion. 
· On completing the yellow stamp book there is a bronze certificate, completing the green stamp book results in a silver certificate and completing red stamp book leads to a gold certificate. 
· Children select something from the lucky dip box as a reward Lucky dip box

Appendix 2

Consequence Sheet

Name:

Date:

Reasons for Consequence Sheet:

Consequences for reaching this stage of DFL sanctions are:
Teacher:

Parent/Guardian:

Work to be completed
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