Code of Discipline 
St Oliver Plunkett N.S., Navan
Policy document No. 3

Rationale

· The existing policy is due for review/amendment In the light of “developing a Code of Behaviour” Guidelines for schools
· To ensure an orderly climate for learning in the school

· It is a requirement under the Education Welfare Act, 2000, Section 23(1)
The Policy is supported by a suite of documents Appendix 1,2 and 3
School Vision Statement

· As a school community we are committed to the holistic development of all pupils in our care. We strive to ensure that all children’s experience of school will be positive, supportive and challenging and that it will enable them to reach their full potential so that in turn they may play a fulfilling role in their community and in society in general. We aim to prepare the children for further education and life long learning
Relationship to characteristic spirit of the school
· In St Oliver Plunkett School we respect the dignity of all our pupils and their individual differences and abilities.

· We feel that a whole school approach is key to the development of an effective code of behaviour. Therefore we work to achieve co-operation between staff, parents and pupils. We feel that this approach delivers greater consistency in the children’s social, emotional and behavioural education.

Aims

· To allow the school to function in an orderly way where children can make progress in all aspects of their development 

· To create an atmosphere of respect, tolerance and consideration for others

· To promote positive behaviour and self-discipline, recognising the differences between children and the need to accommodate these differences

· To ensure the safety and well being of all members of the school community

· To assist the school community in understanding the systems and procedures that form part of the code of behaviour and to seek their co-operation in the application of these procedures

· To ensure that the system of rules, rewards, and sanctions are implemented in a fair and consistent manner throughout the school

Guidelines for behaviour in the school

· At all times we, as teachers aspire to modelling the behaviours we expect from our students. We feel that if children see, and are surrounded by a positive atmosphere, then they will be more likely to adopt positive behavioural habits.

· Children are expected to do their best in both school and homework.

· Children are expected to attend school on a regular basis and to be punctual.

Whole school approach to promoting positive behaviour 

Staff

· As a staff we model good behaviour and positive self talk to children at all times. We work together to devise reward/sanction programmes as necessary and we undergo any professional development necessary to ensure that there is a united front in dealing with behavioural matters. This behaviour policy is circulated to all teachers and all temporary or new staff members are also made aware of the policy and its content. Through regular staff meetings and good communication, the policy is reviewed and updated on an ongoing basis.

· All other staff in the school will be appropriately informed to ensure consistency across the school in behaviour management.
· The SPHE curriculum also supports our code of behaviour. This curriculum helps children to develop communication and problem-solving skills while fostering self-esteem.

· Teachers use varied methodologies such as “Circle Time” to deliver the above curriculum.

· Our multi cultural celebrations and activities encourage children to accommodate difference and develop citizenship

· For children with Special Educational Needs, who may present with behavioural difficulties arising from their needs, learning support and class teachers liaise regularly to develop behavioural targets for such children consulting with NEPS as necessary. Our behavioural unit can support these children in an ongoing basis once these children have a sanction from the NEPS psychologist for support in this area. There may be times also that children who have not got unit sanction may come to the unit on a time out basis or to support the sanctioned children during breakfast clubs or art activities. Placing of children in the unit for any length of time will be done in consultation with the parents at all times.
· Our school places greater emphasis on rewards than on sanctions in the belief that this will in the long-term get best results.

Board of Management

· Members of the Board of Management were involved in drafting this policy and the Board will be involved in any future review of the policy.

· The Board of Management supports the code of behaviour in the school on an ongoing basis.

· The Board of Management supports the staff in implementing the code of behaviour and provides as necessary professional development in behaviour management education and training.

· The Board of Management gives authorisation for particular sanctions in the case of serious breaches of behaviour. In the case of suspension, the Board of Management has given the Principal permission to suspend a pupil for an initial three day period in the event of  gross misbehaviour
Parents

· Positive relationships are built from the start with parents and they are encouraged to take an active role in the development of their child. Teachers work in collaboration with parents to develop any specific behaviour plans needed for their child.

· Parents should encourage and support the procedures laid down in this policy.

· Parents can communicate any concerns they may have about their children to the relevant teacher or the Principal.

· On the induction day for new pupils, parents are given a copy of the Code of Behaviour in the school and the expectations of pupils are discussed, along with the role of parents in helping pupils to meet these expectations. Parents are encouraged to share information about anything that might affect a pupil’s behaviour in school, and are informed how to go about doing this.

· Parents are notified early if there is a concern about a pupil’s behaviour, so that ways of helping the pupils can be discussed and agreed.

· The school has a Parents Association. Parents are encouraged to get involved in this association as a structure through which they can work together for the best possible education for their children. Information is often offered through the Parent Association, such as talks or workshops or courses on behavioural matters and aspects of child and adolescent development.

Pupils
· Children are involved in devising simple classroom rules.

· The children attend regular assemblies with the Principal at which any behavioural concerns are raised and discussed.

Positive strategies for managing behaviour 

The school believes that the key to achieving good behaviour standards is to prevent opportunities for unsatisfactory behaviours occurring. Such proactive strategies are essential to the running of our school. Our DFL strategies address this in detail.
General Rules

· Children must be signed out by parent/ guardian if they need to leave school premises before end of school day . Parents may call to the school and having consulted with the class teacher/Principal / Deputy Principal/Secretary  may bring a child home. A record of this is kept in the office.
· If a child is sick during school hours we will endeavour to contact his/her home. It is important that every child has a phone number where parents can be contacted. Parents who will be absent from home, or normal place of work, should arrange a contact phone number in case an emergency should arise. 

· A child who is sick in the morning should not be sent to school unless there are strong indications that it is a minor matter that will not necessitate her being sent home.

· The school uniform must be worn at all times except on P.E. days when the uniform tracksuit should be worn. Tracksuits and runners must be worn for P.E.

· The school uniform/tracksuit should be worn on all school outings.

· Items of clothing and all personal property should be marked clearly with pupil’s name.
· Hair must be kept neat and tidy, no streaks or severe blade cuttings. Long hair must be tied back neatly.
· Pupils should be on time for school

Attendance and Dismissal

· School begins at 9am for all classes. Infants go home at 1.45 p.m. first, second and third classes leave at 2.40 , senior classes end at 2.45 p.m.

· Lunch break is from 12.40 to 1.10 p.m.  
· The school cannot accept responsibility for children in the school area before the official opening time of 9am or after 2.45 p.m. A lead in time from 8.50am is apparent in the school where the yards are supervised.
Lunch

To avoid litter and to encourage healthy eating, a comprehensive healthy eating policy has been drawn up and has been implemented. Uneaten  lunches/ wrappers etc must be brought home 
General Classroom Conduct   
In the classroom, teachers use and implement a variety of proactive behaviours with the view to minimising negative behaviours and increasing positive behaviours at all times. 

· Praise is used regularly and achievements noted and recognised 

· Simple incentive systems such as Golden Time and DFL rewards are employed to encourage positive behaviour.  In our reward system the children have a stamp book. Stamps are awarded for keeping the rules. Children receive three rewards for completing stamp books. Bronze silver and gold certificates are awarded on completion of the first three books and a special achievement certificate is awarded on completion of book four. 

· Where misbehaviour occurs, each teacher has a clear hierarchy of consequences so that children are aware of the sanctions for misbehaviour. These consequences are clear, simple, direct and consistent.

· Each teacher comes up with a set of simple, direct and clear rules with their class. Rules are few in number and always use positive terminology. There is less emphasis on  “don’ts”. Instead, the rules are phrased using positive “do” language and are couched in a poetic child friendly way so that the children can understand them (Appendix 2 DFL)
· Routines are established so that children know what to expect and can deal with minor changes if they occur. 
· Positive strategies such as line of the week, Student of the week and Principal’s award are used to encourage the pupils

Playground Conduct

To endeavour to ensure the safety and happiness of every pupil due to limited space in playground and to ensure safety the following guidelines are adopted. As In appendix 3 the teacher will carry a clipboard and record the name of the child and misdemeanour. The Principal and Deputy Principal will check this at the end of each week to monitor trends and instances of bad behaviour. A Detention  sheet may be issued to a pupil in the event of repeated misbehaviour. Detention can be used as a sanction for repeated misdemeanours. During Detention, a child will be given a written assignment to complete in a designated area, supervised by two staff members. A parent may be called in exceptional cases to collect their child during lunch break if their child continues to be a threat to the safety of others.
1. Rough play / ‘mess fighting’ is not permitted.
2. Hitting, kicking and punching is not allowed.

3. Including others in games and activities is encouraged.

4. Name calling or any form of bullying is not allowed.

5. Children may not play behind pre-fabricated units or in any areas that are not visible to the staff
6. Bad Language is not allowed

7. When the bell rings, pupils should stop and walk to their lines.

Proactive strategies and supervision practices are in place to decrease yard problems. 

· At every lunchtime there are six teachers and one S.N.A. supervising the yard areas.

· On wet days, children in classrooms are allowed to play with board games/cards etc.

· We strongly recommend that all children go outside at break times except in exceptional circumstances eg injured limbs. Children benefit from the fresh air and social interaction with their peers during break times much more than sitting in the foyer .   However if you wish your child to remain inside on a particular day, a note stating this, and reason for same, must be provided to child’s class teacher. The note should  state the number of  days you want child is to remain inside 
· Children use the toilet before play time but may ask the teacher on yard duty to go to the nearest toilet to the yard they are in. They receive a laminated pass which ensures that too many children are not at the toilets at the one time. They must report back to the supervising teacher on returning to the yard and return the laminated card. 
· The teachers on duty carry a red card which signifies that they need assistance if this card is sent into the secretary’s office.

· When problems arise in the yard, the teacher on yard duty encourages the children to use problem solving techniques to solve the problem. 

· Hi Vis Jackets are worn by staff so that the teacher or SNA can be seen by the children who may need help or other staff members who may need assistance.

Other areas in the school

· When children are going about their daily school routine they are encouraged at all times to be polite and courteous to teachers and to fellow pupils.
· Teachers use positive reinforcing statements to highlight behaviours expected. A culture of complimenting is fostered in the school where children receive attention and praise for specific expected behaviours.
Rewards and sanctions

Rewards and acknowledgement of good behaviour

· Good behaviour is acknowledged on a daily basis by all staff members through praise and complimenting.

· Each teacher recognises and acknowledges good behaviour in their own class and may develop systems of rewarding individuals/groups of children on a regular basis. DFL  programme is implemented
· At regular assemblies with the Principal, specific children are praised for improvements in behaviour or exceptionally good behaviour. 

· Environmentally responsible behaviour is rewarded and addressed via the Green Schools Programme.

Unacceptable Behaviour
Strategies for dealing with unacceptable behaviour

· As stated above, each teacher has a definite and consistent hierarchy of discipline in their own class. This hierarchy follows a defined pattern where the child can predict what will happen if they behave in a certain way. “If.....then” sentences are used regularly to encourage children to become responsible for the consequences of their actions.

· Reasoning with pupil followed by oral warning.
· Reprimand and ‘strike’ if behaviour persists  (including advice on how to improve)
· Child is reminded when he/she has two strikes that a third strike will mean Detention. 
. 
Detention 
A ‘Strike’ is given by yard duty teacher for unacceptable behaviour on yard. 

· When a strike is given, the child will be told the reason why and this reason will recorded on the clipboard. 

· Teacher on yard duty informs class teacher when and why strike given. Class  teacher will fill in details on a Strike Sticker and attach to inside cover of pupils journal to be signed by parent and returned  following day  
· If a child has three strikes, they will be put on Detention  
· Detention will be supervised by two adults - children will have a written assignment to complete.
· If Detention note is not signed, Ms Dunne HSCL will contact parents to do so.
· If a child is on Detention three times he/she will be suspended

· A refusal by parents to sign Detention note does not comply with to our Code of Discipline and further action will have to be taken. 
Consequences
· Temporary separation from peers, friends or others is a strategy that can be used. This may invoke a temporary move to a different classroom.

· Loss of privileges may also be considered.

· Prescribing additional work.

· Referral to the principal.

· Communication with parents through the consequence sheet or through an informal meeting
· Suspension (Temporary).

· Teachers keep a written record of all instances of serious misbehaviour as well as a record of improvements in the behaviour of disruptive pupils. Before resorting to serious sanctions e.g. suspension, the normal channels of communication between school and parents will be utilised. Parents will be involved at an early stage rather than as a last resort. In cases of serious misconduct the Board of Management may have no choice but to suspend pupils.

· Bullying in any form is not acceptable. The school policy on bullying will be distributed to parents with the code of behaviour on enrolment. This code of behaviour will be reviewed from time to time and an amended version will be available to the parents of each pupil via the website or by request from the office. Please see bullying policy for appropriate steps to be followed by the school in the event of a bullying incident.
Involving parents in management of problem behaviour

· It is important at the start of the year to develop a positive relationship with as many parents as possible so that the first point of contact is not in relation to a problem and so that a level of trust is built between teacher and parent. If however, a child is presenting with persistent bad behaviour, every effort will be made by the class teacher to devise a simple behaviour plan for that child in collaboration with the child’s parent. Particular behaviours will be pinpointed by the teacher and worked on consistently with the child. Reports of progress will be given frequently to the child’s parent and will be encouraged to develop similar behaviour plans at home.

Managing aggressive or violent behaviour

· Where a child displays aggressive or violent behaviour there is a definite consequence for this. In such cases the child will be encouraged to a have a Cool off period before the incident is dealt with. 

· If a child persistently displays such aggressive or violent behaviour, their parents will be contacted and a behaviour plan will be drawn up collaboratively to eliminate problem behaviours. The child may be referred to other support services such as NEPS or HSE services should the behaviours continue to give cause for concern. 
 Other considerations

*In exceptional circumstances, each behavioural situation will be judged on a case- by- case basis

*In applying any sanction, the duty of care to the student is maintained

*The standards and rules contained in the Code of Behaviour will apply in any situation where the student, although outside the school, is still the responsibility of the school. 

Examples include school tours, games and extracurricular activities and attendance at events organised by the school

*While classroom and yard discipline are kept separate to promote positive relationships between teacher and child, in instances of serious misbehaviour, privileges will be withdrawn e.g.  trips outside school, irrespective of where the incident happened  i.e. yard or class.
Children may be required to spend part or all of break time inside if their behaviour threatens others safety. Supervision will be organised for this on a case to case basis.
Punctuality

· The children should arrive on time and take their place in their class lines at 8:55am where the teacher will collect them at the 2nd bell at 9:00am.  
·  If child is late for school regularly parents will be contacted by the class teacher, and our home school liaison teacher will discuss with the parents ways to rectify this situation. Should the child still be late on a continuous basis this will be referred to the Principal who will liaise with the parents.
Suspension

Before a serious sanction such as Suspension is considered all other procedures in our discipline policy up to this point will normally have been adhered to. The decision to suspend a pupil will follow from serious misbehaviour:

· The pupil’s behaviour is a danger to himself
· The pupil’s behaviour has had a seriously detrimental effect on the education of other    students

· The pupil’s continued presence in the school at this time constitutes a threat to safety

· The pupil is responsible for serious damage to property

The Board of Management and Staff of St Oliver Plunkett N.S. will follow the procedures for suspension and expulsion outlined in the Guidelines for Schools on Developing a Code of Behaviour.

Fair procedures (i.e. the right to be heard and the right to impartiality) will be applied at all times. Accordingly, pupils and their parents will be fully informed about the alleged misbehaviour and the processes that will be used to investigate and decide the matter and they will be given an opportunity to respond before a decision is made and before a serious sanction is imposed. In exceptional circumstances, the Principal may consider an immediate suspension to be necessary when the continued presence of the pupil in the school at the time would represent a serious threat to the safety of pupils or staff of the school, or any other person. Automatic suspension will apply in the event of a student engaging in very serious  or gross misbehaviour 

· In determining the appropriateness of suspending a pupil the relevant Staff, Principal and the Board of Management will consider various factors before proposing to suspend a student. These factors include, the nature and seriousness of the behaviour, the context of the behaviour, the impact of the behaviour, the interventions tried to date, whether suspension is a proportionate response and the possible impact of suspension.

Procedures in relation to suspension:
· Communication to parents regarding the suspension of a pupil or the possibility of suspension will be in writing and by phone and copies of all correspondence will be retained. 
· The parents/guardians and the pupil will be invited to meet with the Principal and/or Board of Management to discuss the proposed suspension. 
· The Board of Management has delegated responsibility for suspension to the Principal in the event that immediate suspension of a pupil is warranted and for not more than three days. The parents/guardians and child will normally be invited to discuss the matter with the Principal and the procedures governing suspension will be applied. 
· Where parents do not agree to meet with the Principal, written notification will serve as notice to impose a suspension.
· A written statement of the terms and date of the termination of a suspension will be given to parents/guardians
· . A suspension will not be for more than three days, except in exceptional circumstances where the B.O.M. meets and considers that a period of suspension longer than three days is necessary in order to achieve a particular objective. The letter will confirm;
· the 
· period of the suspension and the dates on which the suspension will begin and end
· the reasons for the suspension
· any programme of study to be followed

· the arrangements for returning to school, including any commitments to be entered into by the student and the parents (for example, the pupil and parents might be asked to reaffirm their commitment to the code of behaviour)

· the provision for an appeal to the Board of Management and 
· the right to appeal to the Secretary general of the Department of Education and Science (Education Act 1998 Section 29).
· The suspension will be recorded on the NEWB ‘Student Absence Report Form’ (when applicable).
· When the period of suspension ends, the pupil will be re-admitted formally to the class by the Principal following an undertaking to commit to the school’s code of behaviour by the pupils and parents/guardiams. The school will help the pupil catch up on work missed and the pupil will be given the opportunity and support for a fresh start.

· Where a satisfactory resolution of a problem is achieved, a pupil may be re-admitted to school within a suspension period at the discretion of the Principal and/or the chairperson of the Board of Management.

· If a pupil continues to misbehave s/he may be suspended for a major fixed period (up to ten days) by the B.O.M. to allow for consultation with both the pupil and the pupil’s parents/guardians to address the issues.

· As outlined above, parents/guardians and pupil will be given the opportunity to discuss the issues with the Principal/Board of Management.

· The Education Welfare Officer will be informed when a student has been suspended for three days or more cumulatively.

· Section 29 Appeal – when the total number of days for which the student has been suspended in the current school year reaches 20 days the parents may appeal the suspension under section 29 of the Education Act and will be given information about how to appeal. 

Procedures for expulsion
· Subsequent to the above suspension procedures and meetings with parents/guardians, if serious/gross incidents of misbehaviour continue, the pupil will be recommended for permanent expulsion by the Board of Management. The grounds for expulsion include the following:

· The pupil’s behaviour is an on-going danger to himself

· The pupil’s behaviour is a persistent cause of significant disruption to the learning of others or to the teaching process.

· The pupil’s continued presence in the school constitutes a real and significant threat to safety.

· The student is responsible for serious damage to property

· Authority to expel is reserved to the Board of Management.

· In Determining the appropriateness of expelling a pupil the BOM will refer to the factors to consider before proposing to expel a student. These factors are similar to those mentioned above in relation to suspension.

· In exceptional circumstances, pupils may be expelled for a first offence.  This may apply in the event of 

· A serious threat of violence against another student or member of staff

· Actual violence or physical assault

Procedures in respect of expulsion – six steps. 
· Step 1 – A detailed investigation carried out under the direction of the Principal

· Step 2 – A recommendation to the Board of Management

· Step 3 – Consideration by the Board of Management of the Principal’s recommendation; and the holding of a hearing with parents and other relevant personnel

· Step 4 – Board of Management deliberations and actions following the hearing

· Step 5 – Consultations arranged by the Educational Welfare Officer

· Step 6 – Confirmation of the decision to expel

Section 29 Appeals (p86). A parent may appeal a decision to expel to the secretary general of the Department of Education and Science (DES). A form for such an appeal is available from the DES.

Keeping records 

Class

Each class teacher records any notable behavioural incidents, whether positive or negative. This is invaluable in getting an accurate picture of the child’s strengths and difficulties and in determining the best course of action going forward. 

 Playground

There is a clipboard for use on the yard and this should be used by the teacher on yard duty to record any behavioural problems with specific children. Again this forms a written record of any problems a child may be having and makes creating an individual behaviour plan easier should such a need arise.

Records of Suspension 
· Records will be kept of investigation and decision-making (including notes of all investigation, the decision-making process, the decision and rationale for the decision, the duration of the suspension and any conditions attached). These records will be stored in a locked filing cabinet in the school office and will also be stored on the Aladdin Management System complying with Data Legislation. 
· Report to the Board of Management – The principal will report all suspensions to the Board with reasons for and the duration of each suspension

· A report will be made to the NEWB in accordance with the NEWB reporting guidelines.

Records in respect of expulsion - all data, letters, etc. will be kept as above.

.

Pupils with special needs

Pupils with special needs will be required to follow the school’s ‘Code of Behaviour’ but teachers will use their professional judgment in relation to regularity and level of sanctions. While teachers must be seen to be fair in the eyes of other children who may have exhibited the same type of misdemeanors, they will also show leniency and understanding in relation to children with specific learning/ behavioural / emotional difficulties. Parents of these children will be kept informed of their child’s behavior on a regular basis and may be requested to work with the school in devising effective strategies to help the child to improve his/her behaviour. This may involve agreeing a behaviour plan or contract or working and co-operating with the Resource Teacher and a Special Needs Assistant(SNA), if an SNA is deployed to assist a pupil/class. The devising of such strategies may also entail contacting and meeting with relevant out of school agencies. 

Understanding behaviour

Staff at St Oliver Plunkett N.S. is also aware of the factors that affect behaviour. These factors include external and interpersonal factors (such as parent and family patterns and relationships, peer groups/friends and neighbourhood and community factors) and within-person factors (including age and stage of development, social skills deficit, personality and temperament, physical and medical characteristics and ability to learn). The staff also believes that students’ behaviour can change and will endeavour to assist pupils to modify their behaviour. Examples of support and intervention for pupils are outlined below.

Interventions and support 
· Classroom management plan as agreed with all students at the start of the school year i.e. Rewards, rules and sanctions

· Social skills programme, promotion of friendship and self esteem as part of S.P.H.E.

· Yard games/activities may be organised if the behaviour is taking place on the yard. 

· Use of a behavioural check-list to evaluate whether any modifications could be made to the learning environment.

· A Behaviour Plan may be considered when a child consistently exhibits challenging and disruptive behaviour. A Behaviour Plan will focus on a limited number of behavioural targets. It is envisaged that the child will be involved in the setting of targets. If a child is entitled to a support teacher on the basis of his behavioural needs, the support teacher may set targets in consultation with the child, the class teacher and the parents.

For pupils who exhibit particularly challenging behaviour, support services may be requested to assist in responding to the needs of the pupils. Sources of support may include, the National Educational Psychological Service (NEPS), NEWB, Special Education Support Service (SESS), HSE Community Psychology Services, the National Council for Special Education, Community Support Services i.e. H.S.E.,   Springboard and School Completion. 
Communicating and implementing the code  

· The staff will endeavour to ensure that all parents can access and understand the code.

· Special effort will be made to ensure that pupils with special educational needs understand the school rules, the reward systems and the consequences of misbehaviour. SPHE lessons, DVD’s and role-play may be used to ensure these pupils understand cause and effects of behaviour. Teachers will teach the Code of Behaviour pupils in an age appropriate manner.

Procedure for the Resolution of Complaints:

Complaints are taken under guidelines laid down in agreement between CPSMA and INTO.  Guidelines available in school or on the Catholic Primary Schools Management Association (CPSMA) Web Site.

Success Criteria:

· Positive feedback from the whole school community

· Observations of behaviour in the class, yard and corridors.

· Happy and caring school atmosphere

· The number of recordings of misbehaviour on the school record sheet.

Roles and Responsibility:

A.  The school Staff

· To co-ordinate, implement and monitor the policy 

· To model positive behaviour

· To manage the classroom in such a way that children are positively engaged.

· To involve the pupils in drawing up rules for class-room.

· To teach the school rules in a way that is appropriate to each class level.

· To display rules in classroom.

B. Ancillary Staff operating under the guidance of the Principal and Deputy Principal.

· To model positive behaviour

· To co-operate with Principal teachers in the implementation of the code.

C. Parents/Guardians

· To encourage their children to keep the school rules

· To co-operate with the school in the implementation of this and other polices.

· To model positive behaviour

· To sign  Code of Behaviour  outlined in the journal

· To sign the journal at least once a week

Implementation Date:    1st Feb, 2012.

Timetable for Review:    Review at end of 2013 – 2014 school year and every two years thereafter.

Ratification and Communication: 

· Ratified by the Board of Management 

· Circulated to ancillary staff

· Circulated to all parents/guardians via internet and Newsletter
· Published on school website.
Reference to other policies

This policy is consistent with all other relevant school policies, statements and procedures.

This policy was developed by school staff during winter 2011 It was presented to the parent’s association as a draft document where parents were invited to submit comments and suggest changes . It was ratified by the Board of Management in March 2012.
It was further discussed and reviewed at middle management and staff level in April 2015 and by our Action team partnership.  It was approved at our Board meeting in January 2016
Signed on behalf of the Board of Management by: 
....................................................................

Date: .............................................................

Date of review February 2020
	Week beginning:

____________________

Please date offences:
	Name Calling
	Bad Language
	Interfering with Games
	Spitting 
	Physical Abuse
	Throwing Litter
	Out of Bounds
	Leaving Playground
	Rough Play
	Cheeky/Disrespect for Staff
	Not Lining Up
	Failing to Stand in Line
	A  On the Ramp
	B  Behind the Pre-fabs
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